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Analysis of the Respondent’s Disclosure (September 2008) 

Anticipated evidence of Mr. Michael Jack (Schedule A): 

 

 

 

(September 4, 2008) (Volume 6, 35): 

 

It is really amazing the amount of time spent determining whether or not I was a risk to people. More than 
three weeks since the first e-mail from Sgt. Rathbun to S/Sgt. Campbell and Insp. Johnston. I wonder if my 
Canadian war veteran example that I used earlier would have enjoyed the same privilege of three weeks of 
scrutiny after the offer employment had been made and accepted. 
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Undated, (Volume 6, 55): 
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Please note that it were members from Peterborough Detachment that had concerns about me. 

Please note the excerpts:  

•  ‘They felt his high level of intelligence could be mistaken as being socially awkward.’ 
•  
• ‘Insp. Thomas was notified by a member of Peterborough Detachment, they had concerns about 

JACK…’ 
o That is where my demise with the OPP started. This was prior to me even 

becoming a police officer – at the Peterborough County OPP Detachment! 
• ‘A complete background and psych. evaluation had already been completed in the course of the 

recruitment process with no concerns raised.’ 
o Despite the successful completion of the background investigation and psychological 

evaluation with no concerns raised, but thanks to PC Marc Gravelle’s prejudiced opinion of 
me that had been conveyed to Sgt. Rathbun along with a mouthful of lies I was subjected to 
another psychological assessment. 

• ‘Another investigation was subsequently initiated.’ 
• ‘Upon further investigation and the interview by Dr. Lapalme, no evidence of a concern could be 

found.’ 
o No evidence of a concern could be found since there should not have been any concern in 

the first place. 
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• ‘Some evidence of awkwardness relating to Canadian social cues’ 
o This comment is so filled with biasness that it specifically implies that there are Canadian 

social cues that I was having difficulty adjusting to. When I took the Oath to become a 
Canadian citizen on November 10, 2004 (Exhibit 102) I did not pledge to adopt Canadian 
social cues. I pledged to value diversity. As a Canadian citizen, maintaining ethnic 
individuality is a fundamental right that is protected by the Charter. By August 2008 I had 
lived in Canada for 8 years and had been a Canadian citizen for almost 4 years. 

o Rather, this comment from Sgt. Haennel should have alerted the OPP about the lack of 
understanding of cultural diversity by the officers at the Peterborough County OPP 
Detachment.  

o This comment also goes to show the lack of knowledge and understanding by the officers at 
the Peterborough County OPP Detachment of how persons of various ethnicities will not 
have the same social cues or share the same social cues of the majority and neither should 
such a person be expected to have/share the same social cues of the majority.  

o This comment further serves to show how racially biased individuals with such a belief 
actually expect a minority to put his/her cultural traits aside so as to assimilate with the 
majority.  

o This comment also shows the lack of respect of the minority’s ethnic traits by the officers at 
the Peterborough County OPP Detachment and Command Staff of the OPP that used all of 
this perceived negativity to terminate my employment. 

o Finally, this comment speaks about awkwardness of the officers at the Peterborough County 
OPP Detachment in understanding and respecting the social cues of a minority.  

Excerpts from Introduction to Psychology University text book: 

‘In Canada cultural diversity is norm everywhere. Communications across cultures is difficult, sometimes, 
because behaviors that are acceptable and encouraged in one country or one culture may be offensive and 
intolerable to people from another. Dramatic differences in language, customs, dress, climate, and lifestyle 
may lead to unintended slights. Indeed, ignorance of these differences has long been cited as the biggest 
cause of misunderstandings between people from different cultures.’ 

‘Being socially skilled is being able to get along well with peers and others. The more socially skilled you are, 
the more advanced you are in their understanding of how other people think – an important aspect of 
cognitive development.’ 

‘Critical thinking is thinking that avoids blindly accepting conclusions or arguments, and instead closely 
examines all assumptions, carefully evaluates existing evidence, and cautiously assesses all conclusions.’ 

Excerpt from The 7 Habits of Highly Effective People book by Stephen R. Covey: 

‘The more we can see people in terms of their unseen potential, the more we can use our imagination 
rather than our memory with them.’ 

In light of these e-mails and especially the following one: 
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It is clear that Dr. Lapalme’s comment that the candidate was offered employment conditional on passing 
the Ontario Police College, the Provincial Police Academy and the probationary time was used by certain 
racially motivated and prejudiced officers within the OPP to target me during my probationary period with 
a goal of terminating my employment. The first two options (passing the OPC and the PPA) were going to 
be difficult to justify the termination of my employment. However, the probationary time was still to come 
and that would serve as the means by which they could get rid of me due to the concerns of so many that 
were steeped in racial prejudice not to mention racial hatred. 

Anticipated evidence of Mr. Michael Jack (Schedule A): 
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(September 12, 2008) (Volume 1, I-41):

 

(September 15, 2008) (Volume 1, I-41):

 

(September 22, 2008) (Volume 1, I-41):

 

(September 23, 2008) (Volume 1, I-41):
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(September 23, 2008) (Volume 1, I-41):

 

Please note the excerpt: ‘You got it he is the one’. 

Before the date of the above e-mail, Sgt. Rathbun and the Command Staff at the Peterborough County OPP 
Detachment had been shared the disposition of the mini-investigation conducted by Sgt. Haennel and Sgt. 
Whitney. I was cleared of any concerns by the OPP’s psychologist, Dr. Lapalme. However, a plan to target 
me with constant surveillance seems to have gotten approval at the Peterborough County OPP 
Detachment. This approval seems to have been supported by Headquarters Command Staff. In light of this 
revealing e-mail how could the Respondent take the position and deny that I was subjected to more 
scrutiny than other probationary constables and thereby deny that I was targeted? 

Counsel’s Response to the Application (HRTO 2010-07633-I), paragraph 46:

 

(September 23, 2008) (Volume 1, I-41):

 

Please note the excerpt: ‘especially this one’. One can see here how Sgt. Flindall appeared to be 
enthusiastic about having the approval of the S/Sgt. Campbell to keep me under surveillance. I was 
referenced as ‘he is the one’ and ’especially this one’ and he was actually so motivated that he was going 
to make it a point to get as much information on me as possible by canvassing staff at Regional 
Headquarters. 

Counsel’s Response to the Application (HRTO 2010-07633-I), paragraph 46:
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Counsel’s Response to the Application (HRTO 2010-07633-I), paragraph 47:

 

(September 23, 2008) (Volume 1, I-41):

 

Contrary to what the Respondent wants the Tribunal to believe the truth is plain and hard to hide. I was 
targeted prior to even commencing my first day as a police officer at the Peterborough County OPP 
Detachment. This directive/order that appears to have originated from Command Staff singled me out and 
coupled with the derogatory nick names of “Crazy Ivan” (crazy Russian) and “Loose Cannon” formed the 
foundation of the racial hatred and prejudice that poisoned the work environment I was to commence my 
duties at.  

Of interest is the fact that Sgt. Flindall did not hold performance evaluation meetings with me at all! He 
either must have been disgusted with my presence on his platoon and wanted to have as fewer 
interactions with me as possible or was deliberately setting me up for failure. In any case, he was neglecting 
his duty in dire contravention of the Ontario Provincial Police Orders (Volume 7; Exhibit 99a and Exhibit 
99b). 

 

In the span of a little less than two and a half hours (September 23, 18:12 hours to 
September 23, 20:20 hours) a plan was set in place for me to be monitored and targeted. 
Sgt. Flindall was willing to direct this plan as long as he knew who his players were, 
‘especially this one’ (me). This plan had its roots in the e-mail from Sgt. Rathbun to the 
detachment Command Staff on August 5, 2008, and Sgt. Flindall was going to embrace it 
whole-heartedly by going the extra few yards and travelling to the Provincial Police 
Academy in Orillia to speak with the Academy Staff about me. The Tribunal should see how 
this plan of which I have constantly referred to materialized and culminated on December 
15, 2009. 
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(September 23, 2008) (Volume 1, I-104):

 

I always knew that PC Filman was never interested in coaching me and that he made me feel like a burden 
to him. This e-mail clearly shows that PC Filman was a last minute substitute for PC Payne. If only the 
Respondent had disclosed all my e-mail correspondence from my Justice E-mail account then the Tribunal 
would have had a proof that I corresponded with PC Jennifer Payne in the fall of 2008 while I was at the 
Ontario Police College and with PC Shaun Filman in December of 2008 while I was at the Provincial Police 
Academy. It is noteworthy to mention that PC Filman never responded to the two e-mails I sent him from 
PPA.  

(September 24, 2008) (Volume 1, I-104):

 


